American with Disabilities Act
Purpose:
The purpose of this policy is to ensure that CDS complies with the Americans with Disabilities Act of 1990 during the process of hiring, training, promotion, transfer, salary increases, and other terms/conditions of employment.
Policy:
CDS hires employees based on their qualifications without regard to the applicant’s race, color, national origin, sex, sexual orientation, gender identification, transgender, age, disability, military/veteran status, marital status, pregnancy, genetic information, religion or any other protected category. 
Procedure and/or Process:

1. CDS complies with the requirements of the Americans with Disabilities Act (ADA) of 1990, which as amended, protects qualified applicants and employees with disabilities from discrimination in hiring, promotion, discharge, pay, job training, fringe benefits, classification, referral, and other aspects of employment on the basis of disability.

2. CDS also complies with the requirement that covered entities provide qualified applicants and employees with disabilities with reasonable accommodations, which do not impose undue hardship.

3. The Chief Executive Officer is responsible for the administration of these personnel policies and in his/her absence delegates this responsibility to the Chief Operations Officer.

4. To the extent possible, any changes, deletions, or additions to these policies will be described in writing and distributed to each employee or posted in key locations throughout CDS for a period of not less than one week.

5. All levels of management are responsible for implementing and enforcing compliance with the Americans with Disabilities Act (ADA) of 1990.
6. All employees are required to report any suspected violations of this policy to management.
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